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Thabazimbi - To gain a deeper insight into the Thabazimbi Community
Policing Forum (CPF), Platinum Bushvelder sat down with the CPF
chairperson, Petrus van Breda, on Tuesday, 10 October 2023. The CPF, a
vital component of community safety, plays a crucial role in collaboration
with the local police to address crime and maintain security.

The CPF’s roots trace back many years to rural safety vigilance, which,
at the time, came in response to the limited capacity of the Thabazimbi
police service in attending to all areas. Later, between 2018 and 2019,
Roelf Crause, a former member of the police service specialising in
rural safety, proposed the establishment of a formal CPF structure. This
structured platform aligned with SAPS’ code of conduct, thereby enhancing
cooperation and making safety operations more effective.

Over the years, the Thabazimbi CPF has grown significantly. Soon after
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its establishment, the Thabazimbi CPF joined the provincial platform and
elected a station committee at Thabazimbi SAPS, representing various
community areas, initially starting with six sectors, and later expanding to
a total of 16 sectors, including sub-sectors in rural areas.

Building trust between the community and SAPS was one of the CPF’s
initial challenges. Van Breda explained that this journey has led to a
positive relationship with the local SAPS, as evident in recent interactions
with the new Thabazimbi SAPS station commander, lieutenant colonel
Mbene Maluleka, and Thabazimbi SAPS visible policing commander,
captain Mohlolo Mashele. These interactions bode well for the joint effort
to combat crime.

Continued on page 2...
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SOULFOOD

PUBLIC NOTICE

uaper & Snintion Hul veg die goeie stryd al ‘n volle 80 jaar

INFORMATION SESSIONS: CONFIRMATION
OF WATER USE ENTITLEMENTS

‘it e Gawwlaten,
HEPUIBLIC OF SOUTH AFRICA

LIMPOPO WATER MANAGEMENT AREA (WMA) | VALIDATION AND Thabazimbi - In die hart van Thabazimbi en ook die harte van ons P ROVE RBS 27
VERIFICATION OF EXISTING LAWFUL WATER USE (ELU) gemeenskap 1& die NG Kerk Thabazimbi met ‘n ryk geskiedenis wat al
All water users within the catchment of the Crocodile River (situated oor die 80 jaar strek. Oor hierdie tydperk het die gemeente se siening van My Son, Be Wise
within the Limpopo WMA) who abstract water directly from the Crocodile hulself aansienlik verander. Twintig tot dertig jaar gelede was hulle moontlik 27 Do not boast about tomorrow,
River between the Hartbeespoort Dam and Vlieépoort (Vliegepoort) near meer na binne gerig. Vandag is die gemeente se visie egter duidelik: om For you do not know what a day may
Thabazimbi, are informed of two information sessions that will take place nie net vir hulself te bestaan nie, maar vir die gemeenskap om hulle. Hulle bring forth.
in the area. Water users (agricultural, industrial, commercial and mining) streef daarna om elke lidmaat ‘n dissipel te maak wat die lig van die wéreld 2 Let another man praise you, and not your
include only those who abstract water directly from the Crocodile River and is, waar hulle ook al mag wees. own mouth;
relevant tributaries (including the “old furrow” users and users abstracting Die veranderinge in die gemeente is ook ‘n weerspieéling van die A stranger, and not your own lips.
from the so-called “red line” boreholes). veranderinge in Thabazimbi self. Waar die dorp eens ‘n Iskor gemeenskap 3 Astone is heavy and sand is weighty,
was, gesentreer om mynbou en boerdery, het die aankoms van die But a fool's wrath is heavier than both of them.
DATE FOCUS AREA(S) VENUE platinum myn en die groei in toerisme die demografie van die gemeente 4 Wrath is cruel and anger a torrent,
- verander. Vandag is die gemeente ‘n mengsel van mense uit verskillende But who is able to stand
24 OCT 2023 Water users abstractmg_watgr Thatch Haven agtergronde en beroepe. before jealousy?
izl o dus Chosedlle e Country L.odge Maar deur al die veranderinge bly die kerk se roeping dieselfde - om die 5 Open rebuke is better
BEIEIEN the Hartbee_spoor@and o Tam_botle sout en lig in die gemeenskap te wees. In die afgelope paar dekades, veral Than love carefully concealed.
Roodekopjes Dams, including Ave, Brits - . . ] ) .
irrigators receiving water via the Time: 10:30 na dle_ uitbreek van Covid, het die kerk_ n verhoogde fokus geplaas op die 6 Fa|t_hfu| are the wounds
so-czlled Tl e Lecaiiem: plaaslike gemeenskap se behoeftes. Die kerk het meer mense en gesinne of a friend,
25.617637° S as ooit tevore kos gegee en ondersteun, en het besef dat hulle bestaan om But the kisses of an enemy
27.796842° E ‘n verskil in die gemeenskap te maak. are deceitful.
: Die kerk se toekomstige planne sluitin die vestiging van ‘n jeugbediening, die
25 OCT 2023 \é\i/fetstliyufsrzﬁ ?r?:tgg?:rc])%i\l’;a}t?%er ﬁe’;ll'ar:;?'s Hall verspreiding van die Bybel en evangelie, en betrokkenheid by verskilende =~ NEW KING JAMES VERSION (NKJV)
and relevant tributaries (including | Atlanta gemeenskapsinisiatiewe. Hulle erken dat die kerk altyd binne ‘n
abstraction from the so-called Time: 10:30 konteks bestaan en dat dit noodsaaklik is om relevant te bly vir
“red line” boreholes) and where Location: daardie konteks.
such users fall within the area of 25.206734° S Terwyl die gemeente sy 80ste verjaarsdag herdenk, het hulle dit
operation of the Crocodile River 27.565712° E op ‘n beskeie manier gevier met uitstallings, ‘n groot koek, en
West Irrigation Board. ook ‘n gemeente-ete wat in die komende maand gehou sal word.
Water users abstracting water Die boodskap van die kerk aan sy gemeente tydens hierdie
directly from the Crocodile River, mylpaal is een van dankbaarheid en hoop. Ondanks die
downstream of the area of onsekerhede van die toekoms, glo hulle dat daar ‘n blink toekoms Sowat 16 jaar na die stigting
operation of the Crocodile River vir hulle is, omdat hulle weet in wie se hande die toekoms is. van die Thabazimbi NG Kerk
West Irrigation Board, down to In geselskap met die kerk se leierskap, deel Dominee Tinus gemeente, is die amptelike
Vlieépoort (Vliegepoort). Benade sy gevoelens oor die ryk geskiedenis van die kerk en die kerkgebou verrig.
(i) You are not affected if you receive water directly from belangrikheid van geestelike groei. Hy het ‘n nederige benadering
a municipality. tot leierskap en sien homself as ‘n dienskneg. Onder sy leiding,
NOTE (i)  E-mail notices will also be sent to users registered on tesame met sy kollegas, het die kerk ‘n fokus geplaas op drie
the Department’s database of water users. sleutelwoorde: “oorgee” (geestelike groei), “omgee” (diensbaar
; : : ; wees), en “aangee” (die evangelie aangee).
(i) E:ng:g;ftogyzgggigg g‘:gﬂ:ﬁttgacnrgfogﬁf\l;\]/e@d Met ‘n geskiedenis so ryk as dié van die kerk in Thabazimbi, staan
landuse.co.za die gemeente vandag as ‘n stralende voorbeeld van aanpassing,
diens, en geloof in die gemeenskap waarin hulle dien.

Local CPF builds bridges for a safer community

Thabazimbi - The CPF employs various proactive measures .
Continued from page 1...

against crime, including random patrols and targeted patrols in

identified problem areas. The visible presence of CPF members
studying their tactics and anticipating future manoeuvres. One of
our current strategies is to devise learning sessions between CPF

serves as a deterrent to criminals. Furthermore, the CPF
collaborates with SAPS by sharing information and acting as

sector teams. Different sectors often specialise in responding to
different types of crimes, for example, depending on the area,

extra eyes and ears when needed. They also monitor and build
one sector might be more familiar with responding to stock theft,

profiles on identified problem areas.

Communication plays a pivotal role in the CPF’s activities.
while another is more adept to attending
to crimes such as store robberies and

Keeping the community informed
suburban crimes. | believe that there is

Hoérskool Frikkie Meyer se
top Ieerders vir kwartaal 3

about potential dangers, as well as
successes achieved, helps reduce the

consequences of crime and lets people i is the Jj?ﬁ:‘g_*: much to learn between sectors, as you
know that they are heard. Regular sk erimar 14 ehenlaling IS know where following the trail
meetings with SAPS provide a platform of crime might take you”. Community
for addressing issues and proposing WHEN LAST DID YOU involvement is vital to the CPF’s

solutions.

But how are CPF members equipped
to respond to crime situations? Van
Breda explains that scenario training is
conducted as often as possible to help
members effectively respond to crime
situations while keeping themselves
safe, both physically and legally.

“We also have information sessions with

success. Van Breda emphasized the
need for more dedicated members who
are committed to making a difference.
Financial support is also essential to
expand operations, as technology and
patrol expenses place a financial burden
on CPF members whose salaries can’t
always keep up with the demand.

HANDLE YOUR FIREARM?
SELF-DEFENSE FIREARM
AWARENESS AND TRAINING
2023

28 October

SAPS; for example, we recently partook
in information sessions with the SAPS
Family Violence, Child Protection,
and Sexual Offences Unit, where CPF
members gained a lot of insight into
how to respond to sensitive situations,”
added Van Breda.

When asked about what one of the
CPF’s greatest on-scene challenges is, Van Breda answered,
“We have had serious situations where we had to respond and
intervene. Unfortunately, when we arrive before SAPS, navigating
the terrain becomes difficult, as we don’t intend to affect formal
investigations by interfering with the crime scene. This has been
frustrating, as one would like to do everything in your power, but
at the end of the day, collaboration is of paramount importance,”
explained Van Breda.

Additionally, the Thabazimbi CPF strives to adapt to the ever-
changing nature of crime. “We have incorporated the use of
technology, which | won’t elaborate on for security purposes,” said

Participating in the CPF has transformed
Van Breda’s perspective on crime. It
has highlighted the challenges faced
by SAPS and the pressing issues in the
community, particularly regarding drugs
and copper theft. Van Breda highlighted
that addressing these issues is crucial
to safeguarding the community’s future.
We then asked Van Breda how the community can get involved.
“We have social media platforms such as the GPF Thabazimbi
(Gemeenskap Polisiéring Forum) page on Facebook, and
emergency groups on WhatsApp where we receive reports and
pick up on safety concerns. If you would like to help, contact your
nearest CPF sector leaders,” said Van Breda. In conclusion, the
Thabazimbi CPF is a dedicated group of community members
working hand-in-hand with SAPS to enhance safety and combat
crime. Their efforts demonstrate the power of collaboration and
the positive impact that an engaged community can have on its
own security. By continuing to bridge gaps and adapt to evolving

Van Breda, “Criminals are always improving on their methods,
which means that we are always trying to be one step ahead by

challenges, the Thabazimbi CPF is helping to create a safer and
more secure community for all.

Thabazimbi - Hoérskool Frikkie Meyer het
op Maandag 16 Oktober 2023 hul algehele
top vyf leerders van die skool en ook hul
top 10 akademiese leerders vir die derde
kwartaal aangekondig.

Meyer: Graad 8: 1. Taryn Stander - 95.84%; 2
Frans Kalp - 93.71%; 3. Milandi Visser - 90.75%;
4. Nicole Serfonetin - 88.38%; 5. Gerli Mountany -
88.18%; 6. Marne Furstenburg - 87.35%; 7. Lisa-Jean
Venter - 84.52%; 8. Raymond Wolfaardt - 84.06%; 9.
Abigail Venter - 83.83%; 10. Mika Frohlich - 82.20%
Graad 9: 1. Mariané Viljoen - 93.06%; 2. Zelri
van Dyk - 92.78%; 3. Mia Erasmus - 91.32%; 4
Alany Teessen - 90.96%; 5. JD Jansen van Vuuren
- 90.92%; 6. Lefa Motlhabane - 90.28%; 7. Deané
Prinsloo - 90.14%; 8. Chandune Benade - 89.85%;
9. Niel Gildenhuys - 89.73%; 10. Charndré Pelser -
89.29%

Graad 10: 1. Leilani Vermaak - 90.89%; 2. Ami
White - 90.57%; 3. Alexander Kruger - 88.66%;
4. Qianha Vermaak - 87.78%; 5. Andre Kieck -

87.75%; 6. Janice van Aardt - 86.48%; 7. Dimpho
Tsilo - 85.68%; 8. Princess Moetjie - 85.65%; 9. Jana
Coetzee - 85.20%; 10. Aardt Broekhuizen - 84.21%;
Graad 11: 1. Christelle van Dyk - 93.93%; 2. Dino
Fernandes - 92.91%; 3. Kara Kotzé - 92.25% 4.
Elizca Lamprecht - 91.40%; 5. Johan Briel - 90.50%;
6. Dimion Visser - 88.82%; 7. Niché Rohrs - 88.82%;
8. Carla Coetzee - 88.51%; 9. Jani Bezuidenhout -
87.54%; 10. Reatligile Mkhabela - 87.35%

Graad 12: 1. Ané Vilioen - 90.46%; 2. lzandri
Joubert - 84.83%; 3. Amber-Leigh James - 84.66%;
4. Chenéll Fouche - 80.71%; 5. Sheryl Mabusela -
80.37%; 6. Mieke Smit - 79.92%; 7. Basil Marvey -
79.52%; 8. Juane van Deventer - 78.78%; 9. Zanelle
Yssel - 76.56%; 10. Elodie van Emmenes - 76.55%

Baie geluk aan die volgende algehele
top vyf leerders vir Hoerskool Frikkie
Meyer: Graad 8: Taryn Stander 95.84%;
Graad 9: Mariané Viljoen 93.06%; Graad
10: Leilani Vermaak 90.89%; Graad 11:
Christelle van Dyk 93.93%; Graad 12: Ané
Viljoen 90.46%

Baie geluk aan die volgende algehele
top tien leerders vir Hoerskool Frikkie

Hoérskool Frikkie Meyer se Graad 12 top 10 leerders.
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Have your say /

Sé jou sé
Are you a hugger?
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wa Masepala

Some find hugging, even with strangers,
completely natural, while others actively
avoid it. Which camp do you fall into?

Yes, I'm a total hugger. | will
hug anyone if they want a
hug. | always want a hug.

Reinette Nell

Yes, I'm a hugger.
Embracing others is
something | enjoy, as it can
enhance and uplift one’s
mood. Moreover, hugging
stimulates the nervous
system, enabling us to find
a harmonious equilibrium
between vitality and
serenity.

Cliff Ramosibudi

PUBLIC POLL: THE
RESULTS ARE IN!

No 414 % Y5 39%

Are you a hugger?

Aside from having your ears pierced,
would you get any other piercings?

Opinions on piercings can vary widely.

Some appreciate the artistic expression

and personal style they bring, while

others may find them uncomfortable or

unnecessary. With that said, aside from

the common ear-piercing, would you

go for other options? Make yourself

heard by sending an email to news@

platinumbushvelder.co.za or send us

a WhatsApp on 081 579 7000 with the

following information before 17:00 on

Monday 23 October 2023.

* Yes, | would.

* No, | wouldn’t.

* The reason for your answer.

» A recent photo of yourself—so that we
can publish your pic with your answer.

* Your contact details.

» Please indicate in which town/ city you
reside. The results of the votes will be
published in our next issue.

P.S. You can also give your opinion by
commenting on our Facebook post.

Al original designs in this newspaper is the sole property of Platinum
Publishers (Pty) Ltd and may only be reproduced or distributed by or with
the written consent of Platinum Publishers (Pty) Ltd. Copyright is strictly
reserved, and no work, or part thereof, may be used for commercial
purposes. Should any of the content be copied without the written consent
of Platinum Publishers (Pty) Ltd, legal action may be taken.

Platinum Publishers (Pty) Ltd t/a Platinum Bushvelder disclaims all
liability for any loss, damage, injury or expense, however caused,
arising from the use of or reliance upon, in any matter, the information
provided through this publication, whether through news, classifieds,
editorials or advertisements, and does not warrant the truth, accuracy or
completeness of the information provided. Advertisements, classifieds,
editorials and letters written to the editor/ newspaper/s is the opinions
and representations of the companies/individuals who placed or sent the
advertisements, classifieds, editorials or wrote or sent the letters to the
editor and not that of the editor/s, editor in chief, journalists, employees or
owners of Platinum Publishers (Pty) Ltd. We herewith indemnify ourselves
from any related claims. Platinum Bushvelder's title and design of its logo
is the sole property of Platinum Publishers (Pty) Ltd. Contact us per email
with any queries: ads2@platinumbushvelder.co.za.

Thabazimbi Local Municipality is an equal opportunity employer subscribing to the Employment Equity Act and hereby invites applications
from suitable qualified experienced persons for appointment in the under mentioned post.

INTERNAL AUDITOR | (OFFICE OF MUNICIPAL MANAGER
Duration: Permanent

SALARY PACKAGE: Post Level 4 (R399928,87) per annum. Additional
benefits attached to the position are as follows: (i) (i) Fixed Travelling Allowance
of R13 330-96 per month, subject to the employee presenting a vehicle to be
used for business purposes; (i) R500.00 per month towards Cellphone use;
(iii) Medical aid cover is subsidized by 60% of the total contribution for family
members; (iv) Pension fund contribution by Municipality is 18% of basic
salary; (v) Housing subsidy is available on repayment of a bond provided that
the house is registered in the name of the employee.

MINIMUM REQUIREMENTS: National Diploma/B-Degree in Accounting or
Auditing. A valid driver’s license.

EXPERIENCE: Minimum of 2-3 years relevant working experience.

KEY PERFORMANCE AREAS: Assist in the preparation and implementation
of the annual internal audit plan and three year rolling audit plan. Conduct Risk
based and performance audit assignments in terms of the approved audit plan
and the institute of international Standards for the practice of internal auditors.
Assist in monitoring applications, procedures and processes associated with
specific statutory financial responsibilities and functions of the Municipality.
Assist in the implementation of Audit investigative processes to determine
irregularities or non-compliance. Execute audit procedures and document
findings in terms o the approved audit frameworks and programmes. Ensure
compliance with acceptable audit standards, working papers standards and
pre- set plans. Performance of ad-hoc audits at the request of Management
and Audit Committee.

SKILLS: Knowledge of applicable legislation; planning and organizing
skills; good analytical, interpersonal relation and negotiation skills; people,
leadership and management skills; good communication and report writing;
willingness and readiness to work long hours and under pressure.

CLOSING DATE: 03 NOVEMBER 2023

If you are interested and you are in possession of the necessary qualifications
and experience, please address your CV and authenticated copies of
your qualifications OR an application form duly completed together with
authenticated copies of your qualifications to:

Municipal Manager | Private Bag X530 | THABAZIMBI | 0380

NOTICE NUMBER: 56/2023

Application forms are available on the municipal website and at the personnel
office of the Thabazimbi Local Municipality, Corporate Services Department,
Sarel Pelser Centre, Rietbok Street, Thabazimbi or telephone number
014 772 2295.

APPLICATIONS BY FAX OR E-MAIL WILL NOT BE ACCEPTED.
Thabazimbi Local Municipality is an Equal Opportunity Employer and all
appointments will be in accordance with the Employment Equity Act.

If you are not invited for an interview within thirty (30) working days from
the closing date, you must accept that your application was unsuccessful.
Successful candidate will sign a performance agreement and disclosure of
interest. No further correspondence will be entered into. Candidates will be
subjected to verification of credentials. Municipality reserves the right to fill
the post.

o
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Did you know?

Singing engages a wide
range of muscles in the
body, including those in
the diaphragm, chest,
and face. This physical
activity can improve

lung capacity and overall
respiratory health.

ACCOUNTANT: ACQUISITION | (BUDGET AND TREASURY)

Duration: Permanent

SALARY PACKAGE: Post Level 4 (R399928,87) per annum. Additional
benefits attached to the position are as follows: (i) (i) Fixed Travelling Allowance
of R13 330-96 per month, subject to the employee presenting a vehicle to be
used for business purposes; (i) R500.00 per month towards Cellphone use;
(iii) Medical aid cover is subsidized by 60% of the total contribution for family
members; (iv) Pension fund contribution by Municipality is 18% of basic
salary; (v) Housing subsidy is available on repayment of a bond provided that
the house is registered in the name of the employee.

MINIMUM REQUIREMENTS: Grade 12; an appropriate National Diploma or
Degree in Local Government Finance, Logistics/ Supply Chain Management
or equivalent qualification; valid driver’s license. Minimum competency level
(MFMP) will be added as an advantage.

EXPERIENCE: 2 years minimum relevant working experience.

KEY PERFORMANCE AREAS: perform verifications and pre-qualifications
of potential service providers participating in bidding processes. Control
administrative sequences and mechanisms related to bid documentation,
opening, registering and evaluation of bids. Coordinate site meetings to
communicate requirement s and specific terms and conditions. Administer
concluded contracts and interact with departments to confirm specifications.
Supervision of staff.

SKILLS: Knowledge of applicable legislation; planning and organizing
skills; good analytical, interpersonal relation and negotiation skills; people,
leadership and management skills; good communication and report writing;
willingness and readiness to work long hours and under pressure.

CLOSING DATE: 03 NOVEMBER 2023

If you are interested and you are in possession of the necessary qualifications
and experience, please address your CV and authenticated copies of
your qualifications OR an application form duly completed together with
authenticated copies of your qualifications to:

Municipal Manager | Private Bag X530 | THABAZIMBI | 0380
NOTICE NUMBER: 58/2023

Application forms are available on the municipal website and at the personnel
office of the Thabazimbi Local Municipality, Corporate Services Department,
Sarel Pelser Centre, Rietbok Street, Thabazimbi or telephone number
014 772 2295.

APPLICATIONS BY FAX OR E-MAIL WILL NOT BE ACCEPTED.

Thabazimbi Local Municipality is an Equal Opportunity Employer and all
appointments will be in accordance with the Employment Equity Act.

If you are not invited for an interview within thirty (30) working days from
the closing date, you must accept that your application was unsuccessful.
Successful candidate will sign a performance agreement and disclosure of
interest. No further correspondence will be entered into. Candidates will be
subjected to verification of credentials. Municipality reserves the right to fill
the post.

RE-ADVERTISEMENT (previous applicant may re-apply)
MANAGER: COUNCIL SUPPORT AND RECORDS MANAGEMENT
(CORPORATE SERVICES)

SALARY PACKAGE: Post Level 1 (R526461, 49) per annum. Additional
benefits attached to the position are as follows: (i) Fixed Travelling
Allowance of R17 548,71 per month, subject to the employee presenting
a vehicle to be used for business purposes ; (ii)) R1000 per month towards
Cellphone and data use; (iii) Medical aid cover is subsidized by 60% of
the total contribution for family members; (iv) Pension fund contribution
by Municipality is 18% of basic salary; (v) Housing subsidy is available on
repayment of a bond provided that the house is registered in the name of
the employee.

MINIMUM REQUIREMENTS: National Diploma/B.Degree in Public
Administration or equivalent. Computer literacy and Valid Driver’s license.

EXPERIENCE: Five (5) years relevant experience of which Three (3) years
is in a supervisory level.

KEY PERFORMANCE AREAS: Management council support services for
the municipality. Provide administrative support to Council. Management
of council resolutions. Provide advisory support to council structures and
portfolio committees. Management of records services for the municipality.
Development of records management plans. Monitor implementation of
records management policies and procedures. Provide budgetary inputs
for the division. Compilation of reports. Supervise council support, records
management and auxiliary services.

SKILLS: Knowledge of the Local Government sector and applicable
legislation; planning and organizing skills; good analytical, interpersonal
relation and negotiation skills; people, leadership and management skills;
good communication and report writing; willingness and readiness to work
long hours and under pressure._

CLOSING DATE: 03 NOVEMBER 2023

If you are interested and you are in possession of the necessary
qualifications and experience, please address your CV and authenticated
copies of your qualifications OR an application form duly completed together
with authenticated copies of your qualifications to:

Municipal Manager | Private Bag X530 | THABAZIMBI | 0380
NOTICE NUMBER: 57/2023

Application forms are available on the municipal website and at the
personnel office of the Thabazimbi Local Municipality, Corporate Services
Department, Sarel Pelser Centre, Rietbok Street, Thabazimbi or telephone
number 014 772 2295.

APPLICATIONS BY FAX OR E-MAIL WILL NOT BE ACCEPTED.

Thabazimbi Local Municipality is an Equal Opportunity Employer and all
appointments will be in accordance with the Employment Equity Act.

If you are not invited for an interview within thirty (30) working days from
the closing date, you must accept that your application was unsuccessful.
Successful candidate will sign a performance agreement and disclosure of
interest. No further correspondence will be entered into. Candidates will be
subjected to verification of credentials. Municipality reserves the right to fill
the post.

CUSTOMER CARE OFFICER (BUDGET AND TREASURY)
SALARY PACKAGE: Post Level 6 (297450,23) per annum. Additional
benefits attached to the position are as follows: ((i) Medical aid cover is
subsidized by 60% of the total contribution for family members; (ii) Pension
fund contribution by Municipality is 18% of basic salary; (iii) Housing subsidy
is available on repayment of a bond provided that the house is registered in
the name of the employee.

QUALIFICATIONS: Grade 12 plus National Certificate Office Management/
Communication/ Public Administration or equivalent. Code B Driver’s License,

EXPERIENCE: At least 2 years’ credible experience in the relevant field.

SKILLS: Good computer knowledge and skills; Good communication &
report writing skills; Good problem solving skills & must be prepared to work
under pressure.

KEY PERFORMANCE AREAS:

Attend to queries/ complaints to municipal services/ events and implementing
contingency plans/ corrective measures to address shortcomings. Executing
specific planned/ routine maintenance requirements and/ or interacting
with specialist service providers and/or technician to address system and
connectivity faults disrupting operators.. Monitoring that the call centre
is adequately operated. Keep a record of queries that are reported by
customers. Handling of telephonic queries that are reported by customers.
Refer the queries to the relevant departments for processing.

CLOSING DATE: 03 NOVEMBER 2023

If you are interested and you are in possession of the necessary qualifications
and experience, please address your application form obtainable on the
municipality website (www.thabazimbi.gov.za), together with certified copies
of qualifications and identity documents to the following address:

NOTICE NUMBER: 59/2023
Municipal Manager | Private Bag X530 | THABAZIMBI | 0380

Application forms are available on the municipal website and at the personnel
office of the Thabazimbi Local Municipality, Corporate Services Department,
Sarel Pelser Centre, Rietbok Street, Thabazimbi or telephone number
014 772 2295.

APPLICATIONS BY FAX OR E-MAIL WILL NOT BE ACCEPTED.
Thabazimbi Local Municipality is an Equal Opportunity Employer and all
appointments will be in accordance with the Employment Equity Act.

If you are not invited for an interview within thirty (30) working days from
the closing date, you must accept that your application was unsuccessful.
Successful candidate will sign a performance agreement and disclosure of
interest. No further correspondence will be entered into. Candidates will be
subjected to verification of credentials. Municipality reserves the right to fill
the post.

L.G Tloubatla | MUNICIPAL MANAGER
THABAZIMBI LOCAL MUNICIPALITY
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Jelena da Silva Pereira

Leane Oosthuizen

20 OCTOBER 2023, PLATINUM BUSHVELDER, Tel:

Thabazimbi - The talented dancers of Damasa
Dance Studio, based in Thabazimbi, have outshone
the competition at the recent IFFA Finals. Held over
two intense days on 13th and 14th October 2023 at
Dorsland in Pretoria, the competition saw the best of
the best competing for the title.

Despite the fierce competition, the dancers from
Damasa proved their mettle. Each one of them
received the coveted IFAA SA colours for Dance, a
recognition of their outstanding performances.

The remarkable results include Annalisa da Silva
Pereira and Leane Oosthuizen both achieving 91.4 in
Lyrical. Leane also impressed with 92 in Acro. Jelena
da Silva Pereira danced her way to 90 in Ballet. The
dynamic trio of Sermei, Isabella, and Danell earned an
astounding 92.42 in Hip hop.

081 309 3876, Fax: 011 252 6669, E-mail: ads2@platinumbushvelder.co.za

BUSHVELDERMA__JZ\

and more!

PLATINUM j

The following dancers also delivered exceptional
performances:

Andrea Bailie - Hip Hop 92.15; Inge Duvenhage - Hip
Hop 90.7 and Contemporary 90.15; Sermei Bornman
- Hip hop 93.32 and contemporary 92.2; Isabella
Ferreira - Hip Hop 93.00; Danell Maree - Hip Hop
95.62 and contemporary 90.95; Kgolagano Oagile -
Hip Hop 94.2 and Ballet 90.2; Aliyah Fernandes - Hip
Hop 94.00 and 93.5 Jazz; Miane Joubert - Hip Hop
91.7; Martelize Groenewald - Lyrical 91.85; Alexi
Killa - Contemporary 92.92 and Amone Willemse -
Contemporary 90.27 and Acro 90.5.

Its evident that Damasa Dance Studio is home
to some of the country’s rising dance stars. A big
congratulations to all the participants — you've made
Thabazimbi and the entire dance community proud!

OFFICE OF THE MUNICIPAL MANAGER

THABAZIMBI

LOCAL PLAASLIKE MASEPALA
MUNICIPALITY | MUNICIPALITEIT WA SELEGAE
Alle korrespondensie moet gerig word aan die Munisipale Bestuurder

All correspondence must be directed to the Municipal Manager
Makwalo otlhe a lebiswe go Mookamedi wa Masepala

PUBLIC NOTICE CALLING FOR INSPECTION OF THE
SUPPLEMENTARY VALUATION ROLL FOR THE PERIOD 1 JULY
2018 TO 30 JUNE 2025 AND LODGING OF OBJECTIONS

Notice is hereby given in terms of Section49 (1)(a)(i) of the Local Government: Municipal Property
Rates Act No 6 of 2004 as amended, hereinafter referred to as the “Act”, that the Supplementary
Valuation Roll for the Financial years 2018-2025 will be open for public inspection at the Municipal
Offices mentioned below and on the municipal website www.thabazimbi.gov.za as from Monday the
23th October 2023 to 24th November 2023 during office hours 07:30 to 16:30.

An invitation is hereby made in terms of Section 50 (1) (C) of the Act that any owner of property or
other person who desires should lodge an objection with the Municipal Manager in respect of any
matter reflected in, or omitted from, the Valuation Roll within the above mentioned period.

Attention is specifically drawn to the fact that in terms of Section 50(2) an objection must be in relation
to a specific individual property and not against the Valuation Roll as such.

The forms for the lodging of an objection are obtainable at the following addresses stated below or the
municipal website www.thabazimbi.gov.za

For enquiries during office hours please contact Accountant Property rates Moipone Mosito @ 082
9010 758 or email mositoem@thabazimbi.gov.za; Municipality Customer care @ 060 961 3719 or
email municipalitycustomer@gmail.com; or Manager Revenue Masai Mabotja @ 078 849 4155 or
email mabotjams@thabazimbi.gov.za

Private Bag X530,
Thabazimbi 0380

Tel: (014) 772 2295
Fax: (014) 777 1531

E-mail: info@thabazimbi.gov.za
Web: www.thabazimbi.gov.za

PLACE VENUE ADDRESS

Thabazimbi Budget and Treasury office7 7 Rietbok Street

Northam Lapa 1625 Knoppiesdoring Street
Rooiberg Municipal Office 1625 Knoppiesdoring Street

2 Muisvoel Street
4 th Avenue no 17

Leeupoort/ Raphuti Municipal Office

Libraries

"L el

'Wellness

7. Glaoba
rEntErprises

FREE

WARRANTY
INCLUDED

Included mmpoclmge

Upgrade Portable Ozone Steam Souna
&-in-1 40K Cowtotion SEmming System
Massoge Bed

5 Litre Ultrasonic Gel

Installation & Delvery Training
Website Listing on our website
Wellness Centre Communication Group
Treatment Guidelines
Warranty
Technicol Support
Website Login

010 023 0985 www.globalent.co.za

OFFICE OF THE MUNICIPAL MANAGER

THABAZIMBI

Private Bag X530,
Thabazimbi 0380

LOCAL
MUNICIPALITY

PLAASLIKE
MUNICIPALITEIT
Alle korrespondensie moet gerig word aan die Munisipale Bestuurder

All correspondence must be directed to the Municipal Manager
Makwalo otlhe a lebiswe go Mookamedi wa Masepala

Tel: (014) 772 2295
MASEPALA Fax: (014) 777 1531

WA SELEGAE E-mail: info@thabazimbi.gov.za

Web: www.thabazimbi.gov.za

THABAZIMBI LOCAL MUNICIPALITY PREPAID TOKEN MIGRATION:
USE IT OR LOSE IT!

Dear Valued Customer,

Use Your Unused Prepaid Tokens

before the migration is completed.
Why It’s Important:

* Prevent Loss: Any unused tokens after the
migration may not be transferable to the new
system.

» Ensure Service Continuity: Using your current
tokens ensures you won't experience any
interruptions in your services during the
transition.

IMPORTANT NOTICE: ACTION REQUIRED FOR YOUR PREPAID TOKENS

We hope this message finds you well. Thabazimbi Local Municipality is dedicated to enhancing our
services for your convenience, and we want to ensure a smooth transition as we upgrade our vending
system. To achieve this, we kindly request your cooperation.

Thabazimbi Local Municipality is in the process of migrating to a more advanced vending system. To
facilitate this transition, it is crucial that you use all your unused Electricity and Water Prepaid tokens

Take Action:
1.Use Your Tokens: Consume your existing
prepaid tokens for Electricity and Water.

2. Stay Informed: Keep an eye on updates from
Thabazimbi Local Municipality regarding the
migration process.

Municipal library Your Support Matters: Your cooperation is essential in making this transition as seamless as possible.

We appreciate your understanding and support in helping us improve our services for you. Should you
have any questions or require further information, please do not hesitate to contact our Municipality
customer support at [(083) 703 2804/ (060) 961 3719] or [municipalitycustomer@gmail.com].

Contact the Call centre on (087) 223 2319 or WhatsApp to (068) 071 9943 or (076) 056 5702

Thank you for being a valued Thabazimbi Local Municipality customer. Together, we are building a
better and more efficient future for our community.

The original, correct, completed and signed objection forms must be returned to the office of the
Municipal Manager, 7 Rietbok Street, Thabazimbi or via email address mentioned above or postal
address:

Thabazimbi Local Municipality

Private Bag x 530

THABAZIMBI

0380 Warm regards,

L. G Tloubatla | MUNICIPAL MANAGER
THABAZIMBI LOCAL MUNICIPALITY

L. G Tloubatla | MUNICIPAL MANAGER Notice no: 60/2023

THABAZIMBI LOCAL MUNICIPALITY
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